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Abstract

The Study of Training and Development System for Future Civil Servants of
Thailand has done to support the Civil Service Act B.E. 2551. The researchers
have (1) selected 15 countries as best practices from four continents; (2)
conducted the survey of the stakeholders’ expectations and needs toward the
Future Civil Servant Development System; (3) interviewed the experts from
academics and from civil servant development committee under Office of the
Civil Service Commission; (4) arranged field trips in Thailand and foreign
countries to review the best practices of HRD Systems; and (5) conducted the
focus groups of representatives from 18 ministers to review the drafts of the
model and the blueprint.

The study result presents the Model and Blueprint for Future Civil Servant
Development drawn from the competency based development and Civil Service
Act B.E. 2551. The sufficiency economy philosophy initiated by His Majesty
King Bhumibol Adulyadej is applied as a framework for this model besides the
related concept, Healthy Organization Model developed by Korbua Tassanapak
(2007). The model has suggested the objectives of the development system which
are Serving and Shaping World Society. Three pillars to support these objectives
are (1) Efficiency Improvement (Human and System Development), (2)
Functional Competency (Capacity Building), and (3) Cooperation and Network
(Network Development).

Keywords: Training and Development System, Sufficiency Economy, Healthy Organization
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